Materiality

To achieve both sustainable business growth and the resolution of social issues, even amid an external environment Our Sustainability Activity Vision
that is dramatically changing, the Hirata Group identified materiality (important issues) in fiscal 2021.

Materiality is organized into four themes and 10 items. Going forward, the Sustainability Promotion Committee
will take the lead in setting KPIs and targets and then implement initiatives. 2050
Based on changes in the business environment and social trends, the Company will periodically review its materiality.

Achievement of carbon neutrality across all
businesses, including their supply chains.
Making everyone involved in the Hirata
Group content by becoming a global leader
in sustainability activities.

Materiality Identification Process
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understanding.

Having referred to international guidelines on sustainability and survey results from ESG rating agencies, we
have identified social issues that could conceivably have a significant impact on the Group’s management and
business. We have also organized into groups those issues that are candidates for materiality in light of the
Company'’s future direction, such as its business characteristics, management plans, and targets.

Identified Materiality (Important Issues)
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